
GY OP MB

L L G L G L G L G L G L L G L G L G L G L L G L G L G

1 OC 4 0 5 0 2 5 3 0 8 0 1 6 11 3 0 4 5 3 0 0 1 2 0 0 0 34 29 63

2 OCW 6 0 3 0 2 8 1 0 4 0 0 0 4 1 0 0 0 2 1 1 0 0 0 0 0 19 14 33

3 SC 7 0 2 0 1 9 1 0 4 0 0 0 3 1 0 1 1 1 1 0 0 0 0 0 0 21 11 32

4 SCW 3 1 1 1 0 5 0 0 2 1 0 1 1 1 0 1 0 0 0 1 0 0 0 0 0 13 6 19

5 ST 2 0 0 0 1 2 0 0 0 0 0 0 2 0 0 0 0 1 0 0 0 0 0 0 0 6 2 8

6 STW 2 0 1 1 0 2 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 5 2 7

7 BCA 3 1 2 1 1 3 1 0 2 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0 0 10 6 16

8 BCAW 1 1 0 0 0 2 0 0 1 0 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 4 3 7

9 BCB 4 1 1 0 0 4 0 0 1 0 0 0 2 0 0 0 0 1 1 0 0 0 0 0 0 12 3 15

10 BCBW 3 1 1 2 0 3 1 1 1 0 0 0 1 1 0 1 0 0 0 0 0 1 0 0 0 12 5 17

11 BCC 1 1 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 2 2 4

12 BCCW 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1

13 BCD 2 0 1 0 0 3 0 0 2 0 0 0 2 0 0 2 0 2 0 0 0 0 0 0 0 7 7 14

14 BCDW 2 0 1 0 0 1 1 0 1 1 0 1 0 0 0 0 0 0 0 1 0 0 0 0 0 5 4 9

15 BCE 1 1 1 0 0 3 0 0 2 0 0 0 2 0 0 1 0 1 0 0 0 0 0 0 0 7 5 12

16 BCEW 1 1 0 1 0 0 1 0 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 5 1 6

17 EWS 1 4 1 1 1 7 0 2 3 0 0 1 3 0 1 1 1 1 1 0 0 0 0 0 1 22 8 30
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18 EWSW 1 2 1 2 0 2 1 2 1 0 0 0 0 1 0 1 0 0 0 0 1 0 1 0 0 10 6 16

19 PH 0 0 0 0 0 1 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 1 2

20 PHW 0 0 1 0 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 2 4

21 EX 0 0 0 0 0 0 1 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 1 0 0 0 4 4

Total 44 14 22 10 9 62 12 5 34 3 2 10 33 8 1 13 7 14 4 3 2 3 3 0 1 198 121 319

Note: L - Stands for Limited Recruitment
G - Stands  for General Recruitment

* Local candidates only will be considered for regular appointment.  Zonal Balance would be done against 60% of the vacancies reserved for local candidates of the zones.

* Non local candidates would be considered on contract basis only after considering the claims of the locals.

* Contractual appointment is also as per merit cum Rule of reservation.


